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Jeff:	  
Coaches,	  as	  I	  indicated	  a	  little	  bit	  earlier,	  we	  are	  going	  to	  be	  hosting	  a	  Team	  Cup	  competition	  in	  
the	  month	  of	  August.	  	  We	  always	  do	  one	  of	  these	  following	  Summit	  because	  it	  creates	  this	  
opportunity	  to	  channel	  all	  of	  the	  momentum,	  all	  of	  the	  energy,	  take	  the	  new	  products	  that	  are	  
introduced	  and	  put	  them	  into	  action	  and	  it	  turns	  out	  to	  be	  one	  of	  the	  greatest	  months	  in	  the	  
year.	  	  So	  before	  we	  even	  get	  started	  here,	  I	  want	  to	  make	  sure	  particularly	  you	  new	  Coaches	  
that	  are	  on	  the	  call	  today	  that	  although	  you	  may	  still	  walk	  away	  from	  it	  going	  I	  don’t	  know	  
everything	  about	  it,	  here’s	  what	  you	  should	  know	  about	  it	  and	  Emilie	  I	  think	  will	  put	  an	  
exclamation	  mark	  on	  this	  is	  I	  need	  to	  be	  on	  a	  Team	  Cup.	  	  Even	  if	  I’m	  brand	  new,	  I	  need	  to	  be	  on	  
a	  Team	  Cup.	  	  If	  I’m	  not	  invited,	  I’m	  going	  to	  get	  one	  and	  put	  one	  together.	  	  I’m	  going	  to	  lead	  out	  
on	  this.	  
	  
With	  that,	  we	  have	  invited	  to	  the	  call	  today	  a	  three	  time	  winner	  of	  the	  Team	  Cup.	  	  She	  has	  been	  
a	  rock	  star	  in	  Canada.	  	  She	  has	  been	  an	  inspiration	  to	  so	  many	  people.	  	  She	  started	  the	  business	  
just	  a	  few	  years	  ago.	  	  She’s	  a	  2014	  Elite	  Coach.	  	  She	  has	  11	  Coaches	  that	  have	  rank	  advanced	  in	  
the	  last	  90	  days.	  	  She	  is	  a	  Success	  Club	  10	  All	  Star	  Legend.	  	  She’s	  one	  of	  our	  workshop	  speakers	  
at	  Summit	  this	  year.	  	  We’re	  thrilled	  to	  have	  8	  Star	  Diamond	  Coach	  with	  10	  Lifetime	  Diamonds	  
Emilie	  Robidas	  from	  originally	  Quebec	  but	  right	  now	  from	  British	  Columbia,	  Canada.	  	  So	  Emilie,	  
are	  you	  on	  the	  call?	  
	  
Emilie:	  
Good	  morning,	  Jeff.	  
	  
Jeff:	  
Emilie,	  welcome	  to	  our	  call.	  
	  
Emilie:	  
Thank	  you	  so	  much.	  	  I’m	  super	  happy	  to	  get	  to	  talk	  to	  you	  and	  all	  the	  new	  Coaches	  that	  are	  
coming	  in	  the	  business.	  
	  
Jeff:	  



I’m	  always	  excited	  to	  talk	  to	  you,	  but	  I	  have	  to	  be	  honest.	  	  I’m	  more	  excited	  that	  you’re	  going	  to	  
be	  talking	  to	  all	  of	  our	  new	  Coaches	  because	  you	  have	  a	  way	  of	  putting	  this	  stuff	  in	  a	  manner	  
that	  resonates	  and	  really	  speaks	  to	  the	  heart	  of	  this.	  	  So	  Emilie,	  let’s	  jump	  into	  this	  because	  as	  
you	  know,	  we	  have	  Carl	  on	  the	  call	  as	  well.	  
	  
Just	  quickly,	  you’ve	  been	  a	  Coach	  for	  a	  little	  bit.	  	  What	  got	  you	  into	  Beachbody	  and	  then	  we’re	  
going	  to	  jump	  right	  into	  Team	  Cup.	  
	  
Emilie:	  
Perfect.	  	  So	  like	  many	  other	  Coaches,	  I	  was	  a	  customer	  first.	  	  I	  never	  really	  had	  a	  weight	  
problem	  or	  anything,	  but	  we	  had	  our	  first	  child	  and	  I	  knew	  I	  had	  to	  do	  something	  to	  get	  my	  
body	  back	  so	  I	  did	  Turbo	  Fire	  and	  INSANITY	  and	  I	  got	  in	  the	  best	  shape	  of	  my	  life	  and	  people	  
started	  to	  ask	  me	  how	  I	  got	  in	  shape	  and	  I	  was	  just	  still	  so	  happy	  with	  the	  way	  I	  felt.	  	  It	  
completely	  changed	  not	  only	  my	  physical	  body	  but	  really	  inside	  out	  I	  had	  a	  big	  transformation	  
with	  fitness	  so	  naturally	  I	  was	  talking	  to	  everybody	  about	  Turbo	  Fire	  and	  INSANITY	  and	  this	  is	  
how	  I	  got	  started	  as	  a	  Coach	  because	  I	  felt	  like	  I	  had	  to	  share	  this	  gift	  with	  everybody.	  	  	  
	  
It	  got	  more	  serious	  when	  I	  got	  back	  to	  work	  when	  I	  really	  discovered	  what	  my	  personal	  why	  was	  
so	  I	  had	  spent	  a	  year	  home	  with	  our	  son	  and	  I	  got	  back	  to	  work	  and	  I	  realized	  that	  I	  was	  not	  
really	  happy	  with	  my	  job.	  	  I	  could	  not	  stand	  spending	  so	  much	  time	  away	  without	  my	  son	  and	  I	  
remember	  this	  specific	  morning	  when	  I	  brought	  him	  to	  daycare.	  	  I	  got	  back	  in	  my	  car,	  was	  going	  
to	  work	  and	  I	  kind	  of	  broke	  down	  in	  tears	  and	  I	  just	  made	  the	  decision	  at	  that	  moment	  and	  I	  
saw	  the	  opportunity	  to	  become	  my	  own	  boss	  and	  to	  take	  this	  to	  the	  next	  level,	  so	  I	  really	  
decided	  that	  I	  would	  commit	  to	  the	  business	  100	  percent	  being	  all	  in	  and	  I	  would	  become	  a	  full	  
time	  mom	  and	  Coach	  and	  this	  is	  how	  I	  got	  started.	  
	  
Jeff:	  
And	  you’ve	  really	  kind	  of	  rocked	  things	  particularly	  in	  Canada,	  but	  as	  you	  share	  your	  story	  I	  
think	  it’s	  always	  important	  for	  people	  out	  there	  to	  go	  are	  there	  some	  things	  that	  you	  resonate	  
with,	  if	  it’s	  a	  new	  child,	  wanting	  to	  be	  home,	  those	  kind	  of	  pieces.	  	  There’s	  a	  lot	  of	  other	  folks	  
like	  you,	  like	  Emilie	  out	  there	  that	  have	  been	  able	  to	  do	  these	  things	  and	  be	  very,	  very	  
successful.	  
	  
Emilie,	  I	  know	  that	  Team	  Cup	  has	  played	  a	  role	  in	  your	  success	  and	  you	  were	  still	  kind	  of	  green	  
as	  you	  jumped	  into	  your	  first	  Team	  Cup.	  	  Is	  that	  a	  fair	  statement?	  
	  
Emilie:	  



Absolutely.	  	  I	  was	  an	  Emerald	  Coach	  when	  did	  my	  first	  Team	  Cup.	  	  I	  was	  not	  leading	  it,	  but	  it	  
was	  the	  actual	  first	  Team	  Cup	  I	  could	  join	  and	  like	  I	  said,	  I	  was	  all	  in	  from	  that	  moment	  so	  I	  said	  
hey,	  Beachbody	  is	  telling	  me	  I	  should	  join	  a	  team.	  	  I’m	  going	  to	  join	  a	  team	  and	  I	  really	  enjoyed	  
myself	  and	  since	  then	  when	  Team	  Cup	  is	  announced	  I’m	  always	  super	  excited	  to	  lead	  a	  team,	  
form	  a	  team.	  	  I	  know	  it’s	  going	  to	  be	  an	  amazing	  month.	  	  I	  always	  have	  such	  a	  great	  experience	  
bonding	  with	  the	  team	  and	  learning	  to	  know	  each	  other	  and	  learning	  to	  push	  our	  limits	  and	  
really	  new	  levels	  and	  I	  always	  strongly	  encourage	  all	  our	  Coaches	  to	  either	  be	  on	  a	  Cup	  or	  go	  
and	  lead	  one.	  
	  
Jeff:	  
So	  what	  is	  about	  the	  Team	  Cup	  that	  you	  feel	  like	  has	  some	  legs,	  that	  really	  creates	  some	  
traction	  in	  your	  business?	  	  What	  is	  it?	  	  	  
	  
Emilie:	  
I	  think	  we	  are	  Team	  Beachbody	  and	  this	  is	  really	  about	  a	  team	  mission	  that	  we	  have	  and	  I	  really	  
learned	  to	  become	  a	  better	  team	  player	  by	  being	  on	  a	  Team	  Cup.	  	  I	  also	  realized	  that	  if	  I	  wanted	  
a	  solid	  business	  I	  needed	  to	  focus	  on	  building	  a	  team	  and	  I	  really	  build	  confidence	  as	  a	  leader	  by	  
leading	  teams	  and	  this	  is	  what	  I	  want	  to	  talk	  to	  you	  about	  today	  because	  I’m	  really	  about	  
creating	  a	  strong	  team	  spirit.	  	  I	  think	  team	  spirit	  is	  about	  people	  who	  want	  to	  work	  together	  and	  
want	  to	  achieve	  goals.	  	  Team	  spirit	  not	  only	  helps	  drive	  Cup	  teams,	  but	  it	  will	  help	  drive	  your	  
challenge	  groups	  as	  well	  as	  your	  own	  personal	  team.	  
	  
I	  love	  that	  statement,	  that	  acronym	  that	  says	  TEAM,	  together	  everyone	  achieves	  more,	  T-‐E-‐A-‐
M,	  so	  I	  really	  believe	  in	  that.	  	  I	  think	  when	  you	  work	  with	  people	  who	  push	  each	  other	  you	  can	  
really	  achieve	  a	  lot	  of	  things	  altogether.	  	  When	  I	  create	  a	  Team	  Cup	  I	  always	  look	  for	  people	  
who	  want	  to	  have	  fun,	  people	  who	  are	  excited	  and	  enthusiastic.	  	  I	  want	  people	  who	  are	  goal	  
oriented,	  driven	  and	  people	  who	  are	  ready	  to	  work.	  	  When	  I	  feel	  like	  there	  could	  be	  a	  good	  
chemistry	  between	  people,	  this	  is	  what	  I	  look	  forward	  to.	  	  I’m	  going	  to	  look	  for	  people	  that	  I	  
want	  to	  be	  friends	  with	  and	  I	  think	  I’m	  going	  to	  have	  a	  good	  time	  with,	  because	  yes,	  we	  do	  work	  
hard,	  but	  I	  think	  the	  most	  important	  piece	  of	  being	  successful	  in	  the	  Team	  Cup	  is	  to	  have	  that	  
good	  team	  spirit	  and	  that	  means	  you	  have	  to	  have	  that	  good	  chemistry.	  	  There’s	  information	  on	  
the	  website	  on	  what	  you	  need	  to	  do	  to	  form	  a	  team,	  so	  I	  strongly	  encourage	  you	  to	  jump	  in	  and	  
just	  either	  be	  on	  one	  or	  form	  your	  own.	  
	  
Jeff:	  
Emilie,	  let	  me	  just	  stop	  you	  for	  a	  minute	  because	  I	  think	  you	  touched	  on	  a	  couple	  things	  and	  I	  
don’t	  want	  it	  to	  go	  unnoticed.	  	  You	  said	  that	  when	  you’re	  putting	  your	  team	  together,	  I	  want	  



people	  that	  want	  to	  work	  hard,	  that	  are	  enthusiastic.	  	  How	  do	  you	  go	  about	  that?	  	  That	  sounds	  
easy,	  but	  maybe	  it’s	  not	  as	  easy	  as	  it	  sounds.	  
	  
Emilie:	  
Okay,	  a	  quick	  example.	  	  We	  announced	  the	  Team	  Cup	  last	  week	  and	  already	  I	  posted	  on	  my	  
team	  page,	  I	  created	  an	  event	  and	  I	  asked	  people	  to	  write	  three	  things	  –	  their	  rank,	  what	  they	  
wanted	  to	  do,	  if	  they	  wanted	  to	  be	  part	  of	  a	  team	  or	  lead	  one	  and	  I	  also	  asked	  them	  to	  take	  
three	  words	  that	  would	  describe	  themselves,	  three	  qualities	  that	  they	  have.	  	  Not	  everybody	  on	  
your	  team	  page	  is	  going	  to	  know	  each	  other,	  and	  I	  think	  it’s	  a	  good	  way	  to	  just	  kind	  of	  know	  
what	  they’re	  looking	  for	  and	  also	  the	  key	  thing	  that	  I	  ask	  is	  what	  you’re	  wanting	  to	  achieve	  
during	  the	  Cup	  team	  month,	  so	  I	  think	  people	  can	  see	  okay,	  we’re	  striving	  to	  hit	  the	  same	  goals,	  
we	  kind	  of	  have	  the	  same	  qualities	  and	  we	  can	  start	  talking	  and	  try	  to	  form	  a	  team	  together.	  
	  
Today	  I	  wanted	  to	  focus	  on	  three	  main	  activities	  that	  I	  do	  to	  create	  that	  team	  spirit	  and	  I	  think	  
the	  very	  first	  thing	  you	  want	  to	  think	  about	  is	  exactly	  what	  I	  just	  talked	  about,	  is	  to	  focus	  on	  
common	  goals.	  	  So	  if	  you	  want	  to	  create	  a	  good	  team	  spirit,	  everyone	  needs	  to	  know	  where	  the	  
team	  is	  going.	  	  All	  the	  members	  of	  the	  team	  must	  be	  working	  toward	  a	  common	  goal.	  	  So	  you	  
must	  set	  ground	  rules	  for	  the	  team	  and	  make	  sure	  everyone	  is	  focused	  on	  the	  big	  picture.	  	  So	  
what	  is	  your	  team	  trying	  to	  achieve?	  	  Are	  you	  aiming	  for	  the	  tier	  prizes,	  top	  10,	  trip	  to	  LA?	  	  You	  
want	  to	  decide	  together	  what	  your	  ultimate	  team	  goal	  is	  and	  once	  you	  know	  where	  your	  team	  
is	  going,	  you	  want	  to	  get	  commitment	  from	  each	  member	  so	  everyone	  knows	  exactly	  what	  they	  
need	  to	  achieve	  so	  the	  team	  can	  reach	  that	  big	  goal.	  
	  
What	  I	  like	  to	  do	  is	  I	  divide	  the	  team	  goal	  equally	  between	  all	  five	  members	  because	  this	  is	  all	  
about	  teamwork.	  	  Example	  –	  if	  your	  ultimate	  goal	  is	  to	  have	  100	  points,	  then	  you	  should	  divide	  
it	  with	  all	  the	  members	  and	  that	  means	  everybody	  should	  aim	  for	  20	  points	  each.	  	  If	  you	  divide	  
that	  number	  by	  four	  weeks,	  you	  get	  your	  weekly	  goal.	  	  I	  always	  like	  to	  break	  down	  my	  goals.	  	  I	  
think	  it	  makes	  them	  more	  achievable	  and	  creates	  a	  better	  vision	  for	  it.	  	  	  
	  
Another	  thing	  that	  I	  do	  is	  before	  the	  Cup	  starts	  I	  want	  every	  day	  to	  commit	  to	  common	  
activities,	  activities	  that	  will	  help	  us	  reach	  our	  team	  goal.	  	  So	  one	  that	  worked	  well	  for	  us	  was	  
having	  a	  list	  of	  100	  names	  of	  people	  that	  we	  would	  start	  connecting	  with	  before	  entering	  the	  
Team	  Cup	  month.	  	  That	  might	  sound	  like	  a	  lot	  of	  people	  but	  we	  help	  each	  other	  on	  our	  list.	  	  So	  I	  
teach	  my	  team	  how	  to	  work	  with	  a	  contact	  list	  and	  what	  we	  did	  is	  we	  went	  back	  on	  our	  list	  and	  
fixed	  all	  the	  names	  of	  people	  who	  we	  invited	  before	  but	  maybe	  were	  not	  ready	  to	  commit	  at	  
the	  time.	  	  We	  also	  went	  through	  our	  Facebook	  friends	  list	  and	  wrote	  down	  the	  names	  of	  
everyone	  we	  could	  think	  of	  that	  would	  be	  interested	  or	  even	  anyone	  that	  we	  would	  think	  of	  we	  
could	  invite.	  	  Another	  way	  to	  add	  to	  your	  contact	  list	  which	  I	  think	  is	  a	  very	  good	  way	  to	  do	  is	  to	  



ask	  for	  referrals.	  	  So	  you	  can	  ask	  your	  friends	  if	  they	  know	  someone	  who	  would	  be	  interested	  or	  
even	  ask	  your	  customers	  and	  your	  challenge	  groups	  to	  see	  who	  they	  could	  refer	  you.	  	  	  
	  
Another	  important	  thing	  to	  do	  before	  the	  Cup	  starts	  is	  to	  create	  a	  group	  page	  on	  Facebook	  for	  
your	  team	  and	  what	  I	  like	  to	  do,	  I’m	  very	  visual	  and	  I’m	  focused	  on	  visualization	  so	  I	  will	  always	  
make	  sure	  the	  team	  goal	  is	  visible	  either	  on	  the	  cover	  picture	  or	  pin	  at	  the	  top	  of	  the	  page	  to	  
remind	  us	  what	  we’re	  working	  for.	  	  You	  want	  to	  be	  the	  example	  you	  want	  your	  team	  to	  follow	  
so,	  for	  example,	  when	  I	  started	  a	  challenge	  group,	  I	  shared	  my	  vision,	  my	  invitation	  post	  with	  
my	  Cup	  team	  so	  they	  could	  see	  what	  I	  was	  doing.	  	  I	  believe	  the	  speed	  of	  the	  leader	  is	  the	  speed	  
of	  the	  pack	  and	  I	  never	  let	  the	  foot	  off	  the	  pedal	  and	  I	  might	  have	  been	  the	  captain	  but	  
sometimes	  other	  members	  would	  also	  take	  the	  lead	  and	  drive	  the	  team	  so	  we	  could	  hit	  our	  
goals.	  	  Like	  I	  said,	  the	  Team	  Cup	  is	  really	  about	  teamwork.	  	  	  
	  
Another	  activity	  that	  I	  want	  to	  talk	  to	  you	  about	  is	  to	  share	  your	  best	  practices.	  	  Sharing	  your	  
best	  practices	  is	  probably	  the	  most	  important	  thing	  because	  we	  all	  learn	  from	  each	  other.	  	  In	  
the	  team	  we	  shared	  our	  invitation	  process	  and	  we	  shared	  also	  our	  templates.	  	  We	  talked	  about	  
the	  posts	  that	  got	  the	  most	  traction	  on	  our	  Facebook	  page,	  we	  shared	  key	  phrases	  we	  used	  to	  
follow	  up	  with	  people.	  Here’s	  one	  way	  that	  works	  well	  for	  me	  for	  following	  up	  is	  I	  always	  make	  
sure	  to	  remind	  people	  of	  their	  why	  and	  maybe	  why	  they	  want	  to	  lose	  weight,	  why	  they	  want	  to	  
get	  in	  shape,	  get	  healthy	  so	  I	  always	  focus	  on	  that	  when	  I	  follow	  up	  with	  them	  and	  I	  will	  also	  
emphasize	  on	  the	  deadline	  to	  register	  so	  they	  can	  get	  their	  Shakeology	  on	  time	  to	  start	  with	  the	  
group.	  	  And	  I	  think	  this	  creates	  a	  sense	  of	  urgency	  and	  it’s	  a	  good	  way	  to	  get	  an	  answer	  back	  
fast.	  	  What	  I	  do	  too	  is	  I	  always	  finish	  my	  messages	  with	  a	  call	  to	  action	  and	  I	  will	  add	  a	  question	  
and	  this	  could	  sound	  like	  ‘let’s	  get	  you	  started,	  when	  are	  you	  ready	  to	  place	  your	  order?’	  	  	  
	  
In	  the	  team	  we	  also	  talked	  about	  what	  we’re	  struggling	  with,	  are	  we	  getting	  money	  objections	  
or	  time	  objections,	  are	  we	  not	  getting	  any	  replies	  to	  the	  messages	  we’re	  sending	  to	  people.	  	  We	  
share	  everything	  and	  we	  share	  the	  actual	  conversations	  we	  have	  with	  the	  prospects	  and	  we	  try	  
to	  improve	  our	  communication	  skills.	  	  I	  think	  sometimes	  if	  you	  change	  one	  word	  in	  one	  
sentence	  it	  can	  completely	  change	  the	  message	  you’re	  trying	  to	  communicate	  and	  it’s	  good	  
sometimes	  to	  share	  the	  way	  you	  talk	  with	  other	  people	  because	  they	  can	  give	  you	  insights	  and	  
help	  you	  out.	  
	  
We	  all	  learned	  from	  this	  experience	  that	  when	  you’re	  talking	  to	  prospects	  you	  want	  to	  exude	  
confidence.	  	  People	  must	  feel	  your	  excitement	  and	  your	  passion.	  	  They	  must	  feel	  that	  you	  are	  
offering	  them	  the	  solution	  their	  looking	  for	  and	  they	  must	  feel	  that	  they	  will	  succeed.	  	  I	  think	  
this	  is	  what	  will	  inspire	  them	  to	  take	  action.	  
	  



The	  third	  and	  last	  activity	  I	  want	  to	  talk	  to	  you	  about	  is	  to	  celebrate	  success.	  	  Every	  success	  
matters.	  	  During	  Team	  Cup	  I	  emphasize	  a	  lot	  on	  the	  concept	  of	  stepping	  out	  of	  your	  comfort	  
zone.	  	  If	  a	  Coach	  does	  something	  to	  step	  out	  of	  their	  comfort	  zone	  for	  the	  benefit	  of	  the	  team	  
like	  posting	  their	  transformation	  on	  Facebook	  or	  sharing	  their	  story	  on	  a	  video	  or	  even	  invite	  
someone	  for	  the	  first	  time,	  I	  celebrate	  it.	  	  You	  want	  to	  make	  sure	  you	  recognize	  the	  work	  that’s	  
done	  in	  your	  team.	  	  Every	  victory	  needs	  to	  be	  highlighted.	  	  Celebrate	  every	  point	  you	  earn	  
during	  the	  Cup.	  	  Show	  your	  appreciation	  all	  the	  time.	  	  Every	  victory	  matters	  and	  every	  effort	  
deserves	  to	  be	  celebrated.	  	  You	  want	  to	  get	  in	  the	  habit	  of	  celebrating	  and	  thanking	  people	  for	  
their	  efforts.	  	  By	  recognizing	  those	  achievements	  you	  reinforce	  the	  behaviors	  that	  help	  the	  
team	  in	  getting	  closer	  to	  its	  ultimate	  goal.	  
	  
Our	  first	  winning	  team	  was	  called	  The	  Gretzkys	  and	  Wayne	  Gretzky	  has	  a	  quote	  that	  I	  love.	  	  He	  
says	  “you	  miss	  100	  percent	  of	  the	  shots	  you	  don’t	  take”,	  so	  make	  sure	  you	  take	  the	  shot	  and	  
form	  a	  team	  for	  Team	  Cup	  because	  it	  can	  change	  your	  whole	  business.	  
	  
Jeff:	  
Emilie,	  some	  great	  insights.	  	  Coaches	  who	  are	  listening	  to	  this,	  this	  woman	  knows	  probably	  
better	  than	  any	  other	  Coach	  in	  the	  entire	  network,	  out	  of	  336,000	  Coaches,	  she	  has	  won	  this	  
thing	  and	  put	  together	  winning	  Team	  Cups	  more	  than	  anyone	  else	  in	  the	  entire	  Coach	  network,	  
so	  she	  knows	  that	  of	  which	  she	  speaks.	  	  So	  as	  we	  get	  closer	  to	  the	  Cup,	  this	  is	  one	  that	  you	  want	  
to	  go	  back	  and	  listen	  to.	  
	  
The	  big	  takeaway	  here	  though	  is	  just	  as	  she	  said	  –	  you	  miss	  100	  percent	  of	  the	  shots	  you	  don’t	  
take.	  	  This	  is	  one	  of	  the	  best	  ways	  that	  you	  can	  grow	  your	  business,	  grow	  your	  teams	  and	  learn	  
the	  business	  as	  you’re	  moving.	  	  Everybody	  joined	  this	  for	  a	  reason	  and	  this	  is	  a	  great	  way	  to	  put	  
it	  into	  action.	  
	  
Emilie,	  thank	  you	  so	  much.	  	  One	  last	  thing	  before	  we	  toss	  over	  to	  Carl.	  	  I	  know	  that	  your	  life	  has	  
changed	  a	  bit	  just	  because	  of	  Beachbody.	  	  Why	  don’t	  you	  just	  give	  us	  30	  seconds	  of	  what	  that’s	  
meant	  to	  you?	  
	  
Emilie:	  
Our	  number	  one	  priority	  is	  our	  family	  and	  we’ve	  always	  wanted	  to	  be	  altogether	  and	  that’s	  the	  
reason	  why	  we	  moved	  across	  the	  country	  so	  my	  husband	  could	  have	  a	  job	  in	  the	  city.	  	  When	  we	  
moved,	  Beachbody	  allowed	  me	  to	  build	  a	  business	  while	  staying	  home	  with	  my	  son	  Leo	  and	  I	  
always	  thought	  that	  I	  had	  to	  choose	  between	  being	  a	  stay	  at	  home	  mom	  or	  having	  a	  career.	  	  
With	  Beachbody,	  I	  can	  do	  both	  and	  it’s	  amazing.	  
	  



There’s	  no	  way	  we	  would	  have	  been	  able	  to	  buy	  the	  house	  we	  live	  in	  right	  now	  if	  it	  wasn’t	  for	  
Beachbody.	  	  It’s	  been	  a	  year	  that	  we	  bought	  the	  house	  and	  we	  live	  very	  comfortably	  and	  also	  
my	  husband	  was	  able	  to	  take	  a	  leave	  of	  absence	  without	  pay	  and	  be	  home	  with	  the	  kids	  which	  
is	  completely	  amazing	  because	  that	  time	  that	  we	  have	  together	  is	  priceless.	  	  There’s	  so	  many	  
dreams	  that	  have	  come	  true	  and	  we	  know	  now	  really	  that	  there	  are	  no	  limits	  to	  what	  we	  can	  
accomplish	  and	  that	  is	  an	  awesome	  feeling.	  
	  
Jeff:	  
It’s	  fun	  to	  see	  people	  that	  are	  doing	  great	  things	  enjoy	  some	  of	  the	  great	  things	  of	  life	  and	  
achieve	  their	  goals	  and	  that’s	  really	  why	  we’re	  in	  this	  business,	  Emilie,	  and	  we	  sincerely	  
appreciate	  the	  passion	  you	  bring	  and	  the	  leadership	  and	  the	  heart	  that	  you’ve	  brought	  to	  this	  
business.	  	  Thank	  you	  so	  much	  for	  being	  willing	  to	  be	  on	  the	  call	  this	  morning.	  
	  
Emilie:	  
Thank	  you	  for	  having	  me.	  	  It	  was	  an	  honor.	  
	  
Jeff:	  
You	  bet.	  	  Thank	  you,	  Emilie.	  	  	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
Beachbody	  does	  not	  guarantee	  any	  level	  of	  success	  or	  income	  from	  the	  Team	  Beachbody	  Coach	  Opportunity.	  Each	  Coach’s	  
income	  depends	  on	  his	  or	  her	  own	  efforts,	  diligence,	  and	  skill.	  	  	  


